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B L A N C - J O U V A N , X A V I E R LES RAPPORTS COLLECTIFS DE 
TRAVAIL R-140159-160 
N E A L , M A R I E A U G U S T A VALUESANDINTERESTSINSOCIAL 
R-200365-581A 
A B E G G L E N , J A M E S C. THEJAPANESEFACTORY:ASPECTSOF 
ITS R-150460-517 
ALEXIS, M. AND WILSON, C.Z. ORGANIZATIONAL 
DECISION R -220467-586 
A L L E N , D. FRINGE BENEFITS: WAGE OR SOCIAL OBLIGATION 
R -240469-809 
A L L E N , L A . LE METIER DE DIRECTEUR 
R-190464-528A 
A L L U S S O N . R. LES CADRES SUPERIEURS DANS L'ENTREPRISE 
R-210166-105A 
A N D E R S O N , B. EMPLOI OU ASSISTANCE 
R-220267-307 
A N T O I N E , P. ET A L I I DEMOCRATIE AUJOURD'HUI 
R-190164-134 
A P P L E W H I T E , P H I L I P B. ORGANIZATIONAL BEHAV/OR 
R-210166-111 
A R G Y R I S , C . DIAGNOSING HUMAN RELATIONS IN ORGANIZATIONS 
R-130158-109 
A R O N , R. THEINDUSTRIAL SOCIETY. THREEESSAYSONIDEOLOGY 
R-230368-517 
A U B E R T - K R I E R , J A N E GESTION DEL'ENTREPRISE 
R-200365-575B 
B A C K M A N , J U L E S WAGE DETERMINATION 
R-160161-127 
BADIN, P. ET ALII LE TRAVAIL 
R-190464-530A 
B A I R O C H , P. LA POPULATION ACTIVE ET SA STRUCTURE 
R -230268-369 
BAKER, H. AND FRANCE, R. CENTRALIZATIONAND 
R-100255-138 
B A K K E , E .W. THEMISSIONOFMANPOWERPOLICY 
R-240369-641A 
B A R B A S H , J A C K THEPRACTICEOFUNIONISM 
R-140459-623 
BARJONET. A. LA C.G.T. R-240169-219 
B A R K I N , S . TECHNICAL CHANGE AND MANPOWERPLANNING 
R-230168-184 
BARNAY. A. ET CALBA, G. COMBIEN VAUT NOTRE 
ENTREPRISE? R -230368-521A 
B A R N E S . R A L P H M . MOTION AND TIME STUDY 
R-140159-164 
B A S S , B . M . ORGANIZATIONAL PSYCHOLOGY 
R-240169-228 
B A S S , B E R N A R D M . LEADERSHIP. PSYCHOLOGY AND 
R-150260-281 
B A U D H U I N , F. DICTIONNAIREDEL'ECONOMIECONTEMPORAINE 
R-240169-218A 
B A U D O I N , L O U I S QUELQUES ASPECTS DU DROIT DE LA 
PROVINCE R -190364-407B 
B A Y A R T , P H I L I P P E COMITESDENTREPRISES 
R-020747-007 
B E A C H . L PSYCHOLOGY IN BUSINESS 
R-150160-148 
B E A L ET W I C K E R S H A M THE PRACTICE OF COLLECTIVE 
BARGAINING R-190164-132 
B E A U L I E U , M . - L LES CONFLITS DE DROIT DANS LES RAPPORTS 
R-130358-350 
B E A U S O L E I L , G I L L E S SALAIRES DU QUEBEC ET DE L'ONTARIO 
R-100255-140 
B E C K E R , J . M . GUARANTEEDINCOMEFOR THEUNEMPLOYED. THE 
R-240469-807 
B E I J E R , G . LA MAIND'OEUVRE RURALE NATIONALE - SON 
R-210266-300A 
B E I R N E , J . A . LABOR VIEWS COLLECTIVE BARGAINING 
R-070452-358 
B E L B I N , R . - M . METHODES DE FORMATION POUR LES TRAVAILLEURS 
R-210266-300 
BELCHOR, D.W. AND HENEMAN, H. HOWTOMAKEA 
WAGESURVEY R-080353-346A 
B E L L O W S . R. CREATIVE LEADERSHIP 
R-150160-143 
B E L L O W S , R O G E R M . PSYCHOLOGY OF PERSONNEL IN 
BUSINESS AND R -110356-224 
B E N N E T T , R A Y M O N D UNIONISM IN QUEBEC 
R-090254-189 
B E N N E T T . W . E . MANAGER SELECTION EDUCATION AND TRAINING 
R-150260-287 
B E N N I S , W . LEADERSHIP AND MOTIVATION: ESSAYS OF DOUGLAS 
R -230468-702 
B E R G E R O N , M A R I U S LES PRESIDENTS DES CONSEILS 
D'ARBITRAGE R -090354-300 
B E R N A R D , M . LE SERVICE SOCIAL DANS L ENTREPRISE 
R-220467-583A 
B E R T I N , A N D R E LE SECRET EN MATIERE D'INVENTIONS 
R-210266-301A 
B E R T R A M , G O R D O N W . CONSOLIDATED BARGAINING IN 
CALIFORNIA R -210466-661 
B I G O , P I E R R E MARXISME ET HUMANISME 
R-080353-344 
B I R O U , A L A I N VOCABULAIRE PRA TIQUE EN SCIENCES SOCIALES 
R-210466-662 
B I T T E L , L E S L I E R. WHATEVERYSUPERVISORSHOULDKNOW 
R-150260-286 
BLAKE. R. AND SHEPARD, H. MANAGINGINTERGROUP 
CONFLICTIN R -230468-706A 
B L E T O N , P I E R R E LE CAPITALISME EN PRATIQUE 
R-170462-510 
BLOOM G.F., NORTHRUP, H.R. ECONOMICS OF LABOR 
R-200265-397 
BLOOM, G.F. AND NORTHRUP, H. ECONOMICS OF 
LABOR R-160461-513 
B L U M E M T H A L , W . M I C H A E L CODETERMINATIONINTHE 
GERMAN R-120357-264 
BLUMEN, KOGAN AND MCCARTHY THE INDUSTRIAL 
MOBIUTYOF R-110256-123 
B L U M E N T H A L , W . M I C H A E L DISABILITYRETIREMENTIN 
R-110356-220 
B O C K , D. A N D D U N L O P , J . LABOR AND THE AMERICAN 
COMMUNITY R -250370-629 
BOCK, R.H. AND HOLSTEIN, W. PRODUCTION PLANNING 
AND R-180363-428 
B O L L E D E B A L , M . RELATIONS HUMAINES ET RELATIONS 
R-250370-621A 
B O L L E D E B A L , M A R C E L RELATIONS HUMAINES ET 
RELATIONS R-150460-519 
B O U L E V A R D , J . LES INSTALLATIONS ELECTRIQUES EN MOYENNE 
R-200465-724 
B O U S Q U I E , G . COMMENT REDIGER VOS RAPPORTS 
R-250370-628A 
B O U V I R , L. LES TRAVAILLEURS FRONTALIERS DES REGIONS 
R-230368-522 
B O W E N , R. A N D MANGUM GL INFORMATION AND ECONOM/C 
R-220367-454 
B O W E N , W . C . ECONOM/C ASPECTS OF EDUCATION 
R-190364-410 
B R A D F O R D , D.R. DEFERMENT POLICY IN THE SELECTIVE . 
R-250170-154 
B R A D L E Y , J .F . ET A L I I ADMINISTRATIVE FINANCIAL 
MANAGEMENT R-190464-527A 
BRIGGS, A. AND SAVILLE, J. ESSAYSINLABOURHISTORY 
R-240169-230A 
B R I S S E D E N , P.F. THE SEULEMENT OF LABOR DISPUTES ON 
R-220367-451 
B R O D E R I C K , F R A N C I S L. RIGHT REVEREND NEW DEALER: 
JOHN A R-180363-436 
B R O W N , G . LA VALEUR AJOUTEE ECONOMIQUE. 
R -240469-807A 
B R O W N , J . A . C . PSYCHOLOGIE SOCIALE DE L'INDUSTRIE 
R -170162-097 
BRpWN, J.D. ET HARBISON F. HIGH-TALENT MANPOWER 
FOR R-140359-446 
B R O W N , W I L F R I D GESTION PROSPECTIVE DE L'ENTREPRISE 
R-200165-194 
B R U N , A . E T H . G A L L A N D DROIT DU TRAVAIL. BRAN DE 
CINQ R-180163-129 
B U L L O C K , P A U L STANDARDS OF WAGE DETERMINATION 
R-160161-126 
B U R S K , E.C. HUMAN RELATIONS FOR MANAGEMENT 
R-130258-240 
C A L O N I , P I E R R E LESPREVENTEURS 
R-160261-273A 
C A L V E Z , J . Y . EGLISE ET SOCIETE ECONOMIQUE 
R-190464-529A 
C A M P B E L L , R A L P H N . HUMAN RELATIONS IN INDUSTRY 
R-090153-086A 
C A P O C C I , A . L'AVENIR DU SYNDICALISME 
R-230168-177 
C A R D I N , J E A N - R E A L L'INFLUENCE DU SYNDICALISME 
NATIONAL R-120457-409B 
C A R L I S L E , A . E . CULTURES IN COLLISION: US. CORPORATE 
R-250270-381 
CARPENTIER, JESSE THOMAS EMPLOYERS' 
ASSOCIATIONS AND R-080152-162 
C A R R I E R , D. LA STRAATEGIE DES NEGOCIATIONS COLLECTIVES 
R-230268-370B 
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C A R R O T H E R S , A . W . R . COLLECTIVE BARGA/N/NG LAW IN 
CANADA R -220267-302 
C A R T E R , M A R T I N B. ET A L . MANAGEMENT: CHALLENGE 
AND R-200365-575 
C A R T W R I G H T , D O R W I N STUDIES IN SOCIAL POWER 
R-170362-355A 
C A U D E , R. COMMENT ETUDIER UN PROBLEME 
R -230268 373A 
C A U D E , R. ET M O L E S , A . METHODOLOGIE VERS UNE SCIENCE 
DE R -200365-583 
C E R I , P. WESTINDIANMIGRATION TOBRITAIN 
R-240169-230 
C H A M B E L L A N D , C O L E T T E LE SYNDICALISME OUVRIER 
FRANÇAIS R-120357-267 
C H A P I N , S T U A R T F. URBAN LAND USE PLANNING 
R-130158-115A 
C H A R P E N T I E R , A L F R E D L'ORIENTATION DES RELATIONS 
R-120357-268 
C H A R P E N T I E R , A L F R E D MA CONVERSION AU SYNDICALISME 
R -020446-007 
C H A R P E N T I E R , A L F R E D MONTEE TRIOMPHALE DE LA CTCC 
R-070152-069 
C H A f l T I E R , R O G E R PROBLEMES DU TRAVAIL FEMININ 
R-070452-357A 
C H E R N I S H , W . N . COALITIONBARGAINING:A STUDYOFUNION 
R-250270-383 
C H O M B A R T D E L A U W E , M . LA VIE QUOTIDIENNE DES 
FAMILLES R-160361-366 
C H O U , Y . L ET A L I I APPLIED BUSINESS AND ECONOM/C 
R-190464-528B 
C H R I S T I E , I . M . THELIABILITYOFSTRIKESIN THELAWOF 
R-230168-18tt 
C H R I S T M A N , H . M . WALTERP. REUTHER:SELECTEDPAPERS 
R -170162-092 
C I M O N , P A U L LENTREPRISE AU QUEBEC 
R-190464-531 
C L A R K , S . D . THESUBURBANSOCIETY 
R-220167-142 
C L A U D E , R O L A N D POURQUOI ET COMMENT DELEGUER 
R-250370-628 
C L A W S O N , H A R O L D J . LAW AND LABOUR RELATIONS 
R -090254-189A 
CLEGG, FOX AND THOMPSON A HISTORYOFBRITISH 
TRADE UNIONS R -210366-468 
C O H E N , E. A N D K A P P , L. MANPOWERPOLICIESFOR YOUTH 
R-230168-185 
C O H E N , M A X W E L L THE ROLE OF LAW AND LAWYERS IN 
INDUSTRIAL R -080253-270 
C O H E N , S A N F O R D LABOR IN THE UNITED STATES 
R-180363-430B 
C O N T I N O L O , G . COMMENT ORGANISER LE CLASSEMENT ET LES 
R-230268-375 
C O O K , A L I C E H. JAPANESETRADEUNIONISM 
R-220167-138A 
COSTELLO, T.W. ET S.S. ZALKIN PSYCHOLOGYIN 
R-190364-405 
C R O N I N , J O H N F. SOCIAL PRINCIPLESANDECONOMICLIFE 
R-140459-622A 
CROOK, G.H. AND HEINSTEIN, M. THEOLDER WORKER 
IN R-150360-388 
C R Y S D A L E , S T E W A R D THE INDUSTRIAL STRUGGLEAND 
PROTESTANT R-180363-434 
C R Y S D A L E , S T E W A R T SOCIAL EFFECTS OF A FACTORY 
RELOCATION: R-210166-109 
CUMMINGS, L.L., SCOTT, W. READINGSIN 
ORGANIZA TIONAL R -240469-811 
C U N N I N G H A M , W . B . COMPULSORY CONCILIATION AND 
COLLECTIVE R-150160-142 A 
C U R T I S , C . H . LABOUR ARBITRAT/ON PROCEDURE 
R-120457-410 
C U T L E R . P. LABOUR RELATIONS AND COURT REVIEW 
R-250170-153 
CYERT, R.M. ET J.G. MARCH ABEHAVIORAL THEORYOF 
THE F/RM R-190364-409 
D ' A N N A . J .P . ROTATION DES STOCKS ET MARGE BENEFICIAIRE A 
R-230268-370 
D A H R E N D O R E , R A L P H CLASSANDCLASSCONFLICTIN 
INDUSTRIAL R-160161-129 
D A I U T E , R .J . SCIENTIFICMANAGEMENTANDHUMANRELATIONS 
R-190164-130B 
D A L E , E. COMMENT SONT ORGANISEES LES ENTREPRISES 
R-240369-639 
D A L O Z , L U C I E N LE TRAVAIL SELON SAINT JEAN CHRYSOSTOME 
R-150260-280 
D A N I E L , T . AN INTRODUCTIONTO MANAGEMENT SCIENCE 
R -230368-518 
D A N I E L S , W . M . THE AMERICAN LABOR MOVEMENT 
R-1140459-621A 
DANTY-LAFRANCE, LOUIS ET JEAN PRATIQUE DE LA 
REMUNERA TION R -140359-445 
D A S S A L O W , E . M . NATIONAL LABORMOVEMENTSIN THE 
POSTWAR R-I90264-278B 
D A V I S , K E I T H HUMAN RELATIONS IN BUSINESS 
R-130158-115 
DAVIS, P.T. AND POLLOCK, R. EXECUTIVES FOR 
GOVERNMENT: R -140259-308 
D E S O L A C A N I Z A R E S , F. LA CONSTITUTION DE LA SOCIETE 
PAR R-160261-272 
D E W O O T , P. POUR UNE DOCTRINE DE LENTREPRISE 
R-240169-225 
D E A N , L O I S R. UNIONACTIVITYANDDUAL LOYALTY 
R-100355-201 
D E H E M , R. L'EFFICACITE SOCIALE DU SYSTEME ECONOMIQUE 
R-080152-160 
D E H E M , R O G E R PRINCIPES D'ECONOMIE POLITIQUE 
R-170462-507 
D E L A M O T T E , Y . LE RECOURS OUVRIER DANS UNE ENTREPRISE 
R -220467-582 
D E L A U N A Y , P. LA MEDECINE DU TRAVAIL, MEDECINE HUMAINE 
R -230468-703 
DELCOURT J. ET LAMARQUE G. UN FAUX DILEMNE: 
R-200265-401 
D E L I O N . A . G . LE STATUT DES ENTREPRISES PUBLIQUES 
R-190164-133 
DEMARNE, P. ET FERRAS, J. NOUVEAU MANUEL DE 
L'AGENT DE R-230168-182 
D E M A R N E , P. ET M E Y E R , L. L'ENTREPRISE ET LA CULTURE 
R-200465-718A 
D E M A R N E , P I E R R E LE PERFECTIONNEMENT DES CADRES EN 
FRANCE R -200465-719 A 
D E M P S E Y , B E R N A R D W . THEFUNCTIONAL ECONOMY 
R-150160-141 
D E R B E R , M I L T O N ET A L . PLANT UNION-MANAGEMENT 
RELATIONS: R-210366-463 
DESBUQUOIS, G. ET P. BIGO LES REFORMES DE 
L ENTREPRISE ET R -031048-155 
D E S P R E S , J E A N - P I E R R E LE MOUVEMENT OUVRIER CANADIEN 
R -020847-003 
D I O N , G. . B O L T E , P., REFORMES DE STRUCTURE 
R -040849-078A 
D I O N , G E R A R D LE SYNDICALISME OBLIGATOIRE DEVANT LA 
MORALE R-130258-235 
DOHERTY. R.E. AND OBERER, W. TEACHERS, SCHOOL 
BOARDS R-230168-178A 
D O L L E A N S , E D O U A R D HISTOIRE OU MOUVEMENT OUVRIER 
R -100154-061 
D O U T Y , H . M . WAGE STRUCTURE AND ADMINISTRATION 
R-090354-300A 
D R O G A T , N O Ë L PAYS SOUS-DEVELOPPES ET COOPERATION 
R-150160-145 
D R U M M O N D , M . R. THE CANADIAN ECONOMY: ORGANIZA TION 
AND R-230168-179 
D U B I N , R. HUMAN RELATIONS IN ADMINISTRATION 
R-150160-142 
D U B I N , R O B E R T HUMAN RELATIONS IN ADMINISTRATION 
R -120357-266 
D U B I N , R O B E R T HUMAN RELATIONS IN ADMINISTRATION 
R-170262-212 
D U B I N , R O B E R T THE WORLD OF WORK, INDUSTRIAL SOCIETY 
AND R-160261-273 
D U B I N , R O B E R T THE WORLD OF WORK: INDUSTRIAL SOCIETY 
AND R-170162-096 
D U B I N , R O B E R T WORKING UNION-MANAGEMENT RELATIONS 
R-160261-271 
D U B O I S , A L E X A N D R E CONFIDENCES D'UN PATRON SUR LA 
REFORME R -160161-123 
D U C O I N , G E O R G E S POUR UNE ECONOMIE DU BIEN COMMUN 
R-150360-389 A 
D U F T Y , N.F. INDUSTRIAL RELATIONS IN INDIA 
R-210366-470 
D U M A S . R. LENTREPRISE ET LA STATISTIQUE 
R-190164-1 39 
D U N L O P , J O H N T . AUTOMATION AND TECHNOLOGICAL CHANGE 
R -170362-352 
EDELMAN, M. AND FLEMING, R. ThEPOLITICSOF 
WAGEPRICE R 210466-658A 
E D H O L M , O . G . LA SCIENCE DU TRAVAIL. L'ERGONOMIE 
R -230168-186 
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E G G E R S . M . A N D T U S S I N G , D. THE COMPOSITION OF 
ECONOMIC R -200365-580A 
E H R M A N N , H E N R Y W . ORGANIZED BUSINESS IN FRANCE 
R-140259-302 
E L S N E R , H. THE TECHNOCRATES PROPHETS OFAUTOMATION 
R-220467-589 
E N R I C K , N O R B E R T L L O Y D MANAGEMENT OPERATIONS 
RESEARCH R -210266-307 
E S C U L I E R , G U Y - G . METHODES ET TECHNIQUES DES RELATIONS 
R -080152-161 
E S T E Y , M . THE UNIONS: STRUCTURE DEVELOPMENT AND 
R -230468-708A 
E T Z I O R I , A M I T A I MODERN ORGANISIONS 
R-200465-716 
F A I R W E A T H E R , S. LABOR RELATIONS AND THE LAW IN BELGIUM 
R-250270-387 
FALCONE, NICHOLAS S. LABOR LAW 
R-170462-508 
F E A R , R.A. THE EVALUATION INTERVIEW 
R-140259-304 
FERGUSON, G.E. AND KREPS J.M. PRINCIPLESOF 
ECONOMICS R -200365-576A 
FILLEY, A., HOUSE-SCOTT, R. MANAGERIAL PROCESSAND 
R-240469-813A 
F I T Z G E R A L D , M A R K J . BRITAIN VLEWSOURINDUSTRIAL 
R-120457-409 
F L A M E N T , C L A U D E APPLICATIONS OFGRAPH THEORY TO 
GROUP R -200465-716 A 
F L E I S H M A N , E.A. STUDIES IN PERSONNEL AND INDUSTRIAL 
R-220467-590A 
F L I P P O , E.B. PROFIT SHARING IN AMERICAN BUSINESS 
R-130258-243 
FOGET AND KLEINGARTNER CONTEMPORARYLABOR 
ISSUES R-220367-451A 
F O L T M A N . F.F. WHITE AND BLUECOLLARS IN A MILL SHUTDOWN 
R-240369-641 
F O L T M A N , F.F. WHITEAND-BLUECOLLARS IN A MILL SHUTDOWN 
R -230468-707 
F O R D , G . W . AUTOMATION THREAT OR PROMISE? IMPACT AND 
R -250270-382 
F O U R A S T I E , J E A N POURQUOI NOUS TRAVAILLONS 
R -140359-439 
F R A N K E L , S . J . RAPPORT DE LA COMMISSION ROYALE SUR LES 
R-220467-591 
FRANKEL, S.J. AND PRATT, R.C. MUNICIPAL LABOUR 
RELATIONS R-110356-221 
FREEMAN, H.E. AND LEVINE, S. HANDBOOK OF MEDICAL 
R-200365-582A 
FRIEDLANDER, STANLEY L LABOR MIGRATION AND 
ECONOMIC R-210466-659 
F R I E D L A N D E R , W A L T E R A . INTRODUCTION TO SOCIAL 
WELFARE R-180363-430C 
F R I S C H , R. LOIS TECHNIQUES ET ECONOMIQUES DE LA 
R-190364-404 
F U C H S , V I C T O R R. CHANGES IN THE LOCATION OF 
MANUFACTURA R -180263-282 
F U S T E R , M . PRINCIPES DE LA GESTION BUDGETAIRE 
R-200465-719 
G A L E N S O N , W A L T E R COMPARATIVE LABOR MOVEMENTS 
R-080253-269B 
G A L E N S O N , W A L T E R TRADE UNIONDEMOCRACYIN WESTERN 
EUROPE R-160461-507 
GARDNER, B. AND MOORE, D. HUMAN]RELATIONS'IN 
INDUSTRY R-200165-198 
G A R D N E R , N . D . ORGANISATIONDU TRAVAIL DANS'L'ENTREPRISE 
R-240169-225A 
G A R D N E R , W . D . PRINCIPES DE DIRECTION DES ENTREPRISES 
R-220267-305A 
G E L L E R M A N , S A U L W . THE MANAGEMENT OF HUMAN 
RELA TIONS R -210366-462 A 
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